
Schedule of Events: Advanced Track 

Time Subject Session Description Location

8:00 am - 9:00 am Owen Graduate School 
of Management

9:00 am - 9:30 am Owen Graduate School 
of Management

9:30 am - 11:00 am Title IX, Sexual Misconduct, and 
Clery Compliance

In this session, participants will explore the connection between Title IX 
and Sexual Misconduct cases and how the Clery Act affects the 
management of those cases. 

Owen Graduate School 
of Management

11:00 am - 12:00 pm Title IX Training Requirements

In this session, participants will explore the expanded training 
requirements outlined in the 2024 Title IX Regulations. Participants will 
also examine the different categories of individuals that require Title IX 
trainings and how institutions following the 2020 Title IX Regulations can 
apply similar training requirements to satisfy their compliance obligations. 

Owen Graduate School 
of Management

12:00 pm - 1:30 pm Owen Graduate School 
of Management

1:30 pm - 3:00 pm Title IX and Athletics 

In this session, participants will examine the intersection between Title IX 
and athletic compliance under the NCAA. Participants will also explore 
the Department of Education's proposed rules regarding athletic 
participation and understand its effect on campuses, as well as how it 
relates to NCAA compliance.  

Owen Graduate School 
of Management

3:00 pm - 3:15 pm Owen Graduate School 
of Management

3:15 pm - 4:15 pm Title IX and Employment 

In this session, participants will examine the intersection of the 2020 and 
2024 Title IX Regulations with cases of misconduct involving employees. 
This session will also provide participants with important information 
regarding the intersection of Title IX with other employment laws such as 
Title VII. 

Owen Graduate School 
of Management

4:15 pm - 5:30 pm Small Group Session: Benchmarking with 
Peer Institutions

In this session, participants will break into small groups to discuss 
benchmarking criteria with peer institutions. Participants will identify peer 
institutions and discuss strategies for advocating for Title IX and Sexual 
Misconduct resources on their campuses, as well as examine how peer 
institutions are navigating the legal confusion around Title IX created by 
various court decisions and state mandates. 

Owen Graduate School 
of Management

5:30pm - 7:30 pm Owen Graduate School 
of Management

Time Subject Session Description Location

8:30 am - 9:30am Title IX, Sexual Misconduct, and The ADA

In this session, participants will examine the intersection of the 2024 Title 
IX regulations and its relations to disability protections under the ADA. 
This includes the expanded pregnancy or related condition protections, as 
well as the expanded definition of a parenting students under the 2024 
regulations and how those expansions coexist with the protections 
afforded under the ADA.

Owen Graduate School 
of Management

9:30 am - 10:30 am Title IX and Free Speech Implications

In this session, participants will examine the potential for Free Speech 
and First Amendment issues under the 2024 Title IX Regulations. 
Participants will examine case law and the regulations to determine how 
to protect the First Amendment rights of those engaged in an educational 
program or activity, while balancing the protects afforded under the 2024 
regulations.

Owen Graduate School 
of Management

Day 1: Monday, October 14, 2024

Day 2: Tuesday, October 15, 2024

Lunch

Snack Break

Balcony Networking/Reception 

Check-In

Opening Remarks



10:30 am - 12:00 pm Informal Resolution Options

In this session, participants will examine the additional opportunities for 
informal resolution types under the 2024 Title IX Regulations, as well as 
the applicability of those same informal resolution options under the 2020 
regulations. Participants will explore the different types of informal 
resolutions and how to effectively incorporate these practices into their 
Title IX and Sexual Misconduct cases at their respective campuses.

Owen Graduate School 
of Management

12:00 pm - 1:30 pm 

1:30 pm - 2:30 pm Non-Discrimination Statements and Non-Title IX 
Policies

In this session, participants will explore how their campus non-
discrimination policies affect case adjudication of non-Title IX cases, such 
as harassment, discrimination, and retaliation. Participants will further 
examine how non-discrimination statements may create campus 
jursdiction over cases that do not fall under the 2020 Title IX Regulations. 
Participants who apply the 2024 Title IX Regulations will also examine 
how their non-discrimination statements may intersect with the expanded 
scope of Title IX.

Owen Graduate School 
of Management

2:30 pm - 3:00 pm Owen Graduate School 
of Management

Final Q&A Session

Lunch on your own


	Foundations Track

